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-unidne‘value'tdlthge

Qtional ¢natanq¢s uhere the 1ud1vidugl concerned; L1}

Agency ‘or "has’ extraordina.ry finencial problems,'mgy.‘ 1% be: ‘suggested that

-

ne remain in ser'vice subject to annual review, until the mandatory :o-

-

tirement age of 70. '

6. "In'determining‘an acceptable date,forvrétirement, consideration
will be given ndtfonly to personal circumstances.end preferepcas. Lut
al18o to the usefulness of the individual to the Agency, lengtu c.
service, physical copditions, blockage of the advencement of individualis
Junior %o him, -end. any other facts that bear on the quegtion.

?. After the tiret intcrview, thc subscquent annuai reviews and

. - 1nteryiews of employees will be (a) to determin@ whether tnose
previously asked to remain sa‘hogld be asked to further exteng their'
services tnother.year or to settle at that time on a delinite retirement
datv' or (b), with respect to the others, further to- firm up the plans

previously egreed upon or o review particular circumstancea thut
might call for changes inotboae plans. .
8. The Agency's Rutiroment Board will be informed of the agreement

reached vwith each employee and will provide toungel upon request. ‘[

N
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official et least two yeare before they become eligiﬁie_ tor"- rétiz_‘emént.. .
AL this time the Aéency poli.cy on retirement end the DD/I interpret.a-
Lion thereaf viil bae fully explain:da; Agency msiaw‘nce i seeking
wppurtunities for posteretiremcent employment will be expleined; the
varloety of errangements available with respect to annuities, survivor
rignts, life end health insurance, and mny other benefits will ve
cleacly stated; and the probable degree of need for the continued
service of the -employee after his date of eligibility for retiremsnt |
will be indicated.

10. Not less than one year before an cmployee becomes eligible
for retirement, an gppropriate senicr official will either ask toe

employee to continue his service Ior the year after eligibility for

* The minimum pariod stated above cannot be met for all those who are

reaching eligibility until the policy nas been in effect for two years.

-3_.
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reasons indicatad, in paregraph 5 above, or will interview the employee
for the purpose of establishing a muimly acée;pt;bla date. for retire~
ment. A x;e,cordvor undarstanding will be ocbtained in writing.

1. If, in the latter instance, no date for retirement mutually
acceptable to tha employee and the appropriate official cen be’ arranged,
the employes will be requested to eeek.the sdvice and counsel .of the |
Executive Secretary of ‘the Agency Retirement Board o, subsequently,
of the Board 'itself if desired. |

12. 1In those instancems where agreed retirement dates cannot be
established with the approvsl of the DD/I, it is the responsibility of
the heads of the major companents of the DD/I area to bring such cases,
with the concurrence of the DD/I, to the attention of the Board without
delay. The exnp).oyae concerned will then be asked to appesr before the
Board.

13. For the purposes indicated in paragraph 7 under Poliqy, the
senior officials are required to interview anoually employees still in
service who are.eligible for retirement. |

14, Any employge who wishes to inquire msnrdmg x‘ttiramnt '
policy, benefits and services available to them should feaJ. free to
- seek at any tims the sdvice of their respective senior lupcr\riaory
officials and the Executive Secretary of the Agency Retirement Boa.rd ;
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